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Section 
 

Significant Changes 

Throughout Where appropriate, language has been refined to make the policy more succinct.  

Throughout References are made to latest KCSIE 2025 

Throughout  Use of the word must rather than will to indicate the safeguarding duties placed on 
academies 

1.24 Reference to filtering and monitoring being appropriate but not overly restrictive 

1.2.13 Reference to prolonged absence being a safeguarding concern 

1.2.22 Reference to the awareness and use of Early Help for pupils attending alternative 
provision 

2.1.10 Strengthening of the wording around the requirements for all staff to be aware of 
the role of Early Help and reporting thresholds and procedures 

3.3. Strengthening of the wording around safeguarding responsibilities for pupils 
attending alternative provision 

4.5 Rewording of paragraph to incorporate relational values and belonging 

4.6 Requirement of staff to take immediate action where mental health concerns may 
indicate abuse 

4.8 Reference to prolonged absence being a safeguarding concern and the need for 
vigilance over attendance and safeguarding 

4.16 Addition that someone who has witnessed domestic violence is also a victim 

4.21 Addition of a paragraph around definition of terrorism 

4.31 & 4.32 Clarification around the processes for allegations and LADO referrals 

 
Safeguarding Team Contacts at The Icknield Primary School and Pippins Preschool 

 
Role: Name and contact details: 

Designated Safeguarding Lead (DSL) Diane Mitchell (dmitchell@icknieldprimary.org) 

Deputy DSL(s) Claire Arnold (carnold@icknieldprimary.org) 

Rachel Holt (rholt@icknieldprimary.org) 

Ruth Gladstone (rgladstone@pippinspreschool.org) 

Sandra Matthews  (smatthews@pippinspreschool.org) 

Named safeguarding governor Lesley Daniel (ldaniel@anglianlearning.org) 

Chair of Governors Shelley Desborough (sdesborough@anglianlearning.org) 

Trust Safeguarding Lead Camilla Saunders (csaunders@anglianlearning.org) 

School online safety Lead Diane Mitchell 

School Prevent Lead Diane Mitchell 

Designated teacher for Children in Care 

and children previously in care (CiC) 

Rachel Holt 

Senior Mental Health Lead  Diane Mitchell 
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Safeguarding statement 

{ŀŦŜƎǳŀǊŘƛƴƎ ŀƴŘ ǇǊƻƳƻǘƛƴƎ ǘƘŜ ǿŜƭŦŀǊŜ ƻŦ ŎƘƛƭŘǊŜƴ ƛǎ ŜǾŜǊȅƻƴŜΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅΦ Ψ/ƘƛƭŘǊŜƴΩ 
includes everyone under the age of 18. Everyone who comes into contact with children and 
their families has a role to play. In order to fulfil this responsibility effectively, all 
practitioners should make sure their approach is child centred. This means that they should 
consider, at all times, what is in the best interest of the child. 

(Keeping Children Safe in Education 2025) 

Introduction 

Safeguarding and promoting the welfare of children is defined as providing help and support 
to meet the needs of children as soon as problems emerge, protecting children from 
maltreatment whether that is within or outside the home, including online; preventing 
ƛƳǇŀƛǊƳŜƴǘ ƻŦ ŎƘƛƭŘǊŜƴΩǎ ƳŜƴǘŀƭ ŀƴŘ ǇƘȅǎƛŎŀƭ ƘŜŀƭǘƘ ƻǊ ŘŜǾŜƭƻǇƳŜƴǘΤ ŜƴǎǳǊƛƴƎ ǘƘŀǘ ŎƘƛƭŘǊŜƴ 
grow up in circumstances consistent with the provision of safe and effective care; and taking 
action to enable all children to have the best outcomes. 



The Icknield Primary School and Pippins Preschool fully recognises the responsibility it has 
under Section 157 (Academies) of the Education Act 2002 (as amended), and the 
Apprenticeships, Skills, Children and Learning Act 2009 (as amended) to have arrangements 
in place to safeguard and promote the welfare of children. 

This responsibility is more fully explained in the statutory guidance for schools and colleges 
ΨYŜŜǇƛƴƎ /ƘƛƭŘǊŜƴ {ŀŦŜ ƛƴ 9ŘǳŎŀǘƛƻƴΩ ό{ŜǇǘŜƳōŜǊ 2025). All staff must be made aware of 
their duties and responsibilities under part one of this document.  

Staff should read the above document together with Annex B of Keeping Children Safe in 
Education (September 2025ύ ŀƴŘ Ψ²Ƙŀǘ ǘƻ Řƻ ƛŦ ȅƻǳ ŀǊŜ ǿƻǊǊƛŜŘ ŀ ŎƘƛƭŘ ƛǎ ōŜƛƴƎ ŀōǳǎŜŘΥ 
!ŘǾƛŎŜ ŦƻǊ ǇǊŀŎǘƛǘƛƻƴŜǊǎΩ όaŀǊŎƘ нлмрύ if they are working directly with children. For those 
staff who do not work directly with children or where English is a second language, Annex A 
can be issued instead but this is a matter for the academy to decide. 

The Icknield Primary School and Pippins Preschool fully recognises the responsibility it has 
under the Equality Act 2010 to provide protection from direct/ indirect discrimination or 
ƘŀǊŀǎǎƳŜƴǘ ŦƻǊ ǇŜƻǇƭŜ ǿƛǘƘ ŀ ΨǇǊƻǘŜŎǘŜŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎΩ ǘƘŀǘ ǊŜƭŀǘŜ ǘƻΥ 

¶ Disability 

¶ Gender reassignment 

¶ Pregnancy and maternity  

¶ Race  

¶ Religion belief or non-belief  

¶ Sex 

¶ Sexual orientation  

¶ Age 

In accordance with statutory guidance, Working Together to Safeguard Children 2023 
Working together to safeguard children 2023: statutory guidance (publishing.service.gov.uk), 
local safeguarding arrangements must be established for every local authority area by the 
three safeguarding partners (Local Authority, Police and Integrated Care Boards). All three 
partners have joint and equal duty for a range of roles and statutory functions including 
developing local safeguarding policy and procedures and scrutinising local arrangements. 

¢Ƙƛǎ ǇƻƭƛŎȅ ǎŜǘǎ ƻǳǘ Ƙƻǿ ǘƘŜ ŀŎŀŘŜƳȅΩǎ [ƻŎŀƭ DƻǾŜǊƴƛƴƎ .ƻŘȅ ό[D.ύ ŀƴŘ ǘƘŜ !ƴƎƭƛŀƴ 
Learning trust board discharges its statutory responsibilities relating to safeguarding and 
promoting the welfare of children who are pupils at the academy. Our policy applies to all 
staff, paid and unpaid, including, supply staff, contractors, community education staff, and 
governors. Teaching Assistants, office staff, and Early Help Team employees as well as 
teachers can be the first point of disclosure for a child. Concerned parents may also contact 
ǘƘŜ ŀŎŀŘŜƳȅ ŀƴŘ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ƎƻǾŜǊƴƻǊǎΦ 

It forms part of the child protection and safeguarding arrangements for our school and is 
one of a suite of policies and procedures which encompass the safeguarding responsibilities 
of the school. In particular, this policy should be read in conjunction ǿƛǘƘ ǘƘŜ ǎŎƘƻƻƭΩǎ /ƻŘŜ 
of Conduct/Staff Behaviour Policy (including Acceptable Use of ICT), Safer Recruitment 
Policy, Online Safety Policy, Behaviour and Anti-Bullying Policy, and Low-Level Concern 
Policy  

https://assets.publishing.service.gov.uk/media/669e7501ab418ab055592a7b/Working_together_to_safeguard_children_2023.pdf


This policy is fully consistent with the Safeguarding Children Partnership Board procedures. 

1. Roles and Responsibilities 

1.1 LGB and Anglian Learning Trust Board Safeguarding Responsibilities 

The Anglian Learning trust board and LGBs fully recognise their responsibilities with 
regard to child protection and to safeguarding and promoting the welfare of children. 
They aim to ensure that the policies, procedures, and training in  academies are effective 
and comply with the law and statutory guidance at all times: 

They must: 

¶ Facilitate a whole school approach to safeguarding. This means involving 
everyone in the school and ensuring safeguarding and child protection are at the 
forefront and underpin all relevant aspects of process and policy development.  
They will ensure that all systems, processes and policies are transparent, clear and 
easy to understand and comply with the law and statutory guidance at all times, 
whilst having the best interests of the child at their heart. 

¶ Designate a governor for safeguarding and child protection who will oversee the 
ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ŎƘƛƭŘ ǇǊƻǘŜŎǘƛƻƴ ǇƻƭƛŎȅ ŀƴŘ ǇǊŀŎǘƛŎŜ ŀƴŘ 
champion child protection issues, undertaking monitoring as required in the LGB 
Handbook and the Anglian Learning safeguarding framework; All governors and 
trustees must receive safeguarding training, including online safety, at induction 
and through regular updates, to enable effective strategic oversight. (Appendix A) 

¶ Ensure governors and trustees are aware of their obligations under the Human 
Rights Act 1998 21, the Equality Act 2010, the Public Sector Equality Duty, and 
the local multi-agency safeguarding arrangements; 

¶ aƻƴƛǘƻǊ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ŎƻƳǇƭƛŀƴŎŜ ǿƛǘƘ ǎǘŀǘǳǘƻǊȅ ǊŜǉǳƛǊŜƳŜƴǘǎ ŀƴŘ ŜƴǎǳǊŜ ǘƘŀǘ 
any weaknesses identified through Anglian Learning audits or peer reviews are 
rectified without delay. 

¶ Ensure an annual report is made to the Governing Body and Anglian Learning 
trust and copied to the Education Child Protection Service. 

¶ Ensure that this policy is annually reviewed, updated, and copied to the 
Education Child Protection Service. That the policy is shared with staff and 
ǇǳōƭƛǎƘŜŘ ƻƴ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ǿŜōǎƛǘŜΦ 

¶ 9ƴǎǳǊŜ ǘƘŀǘ ŎƘƛƭŘǊŜƴΩǎ ŜȄǇƻǎǳǊŜ ǘƻ ǇƻǘŜƴǘƛŀƭ Ǌƛǎƪǎ ǿƘƛƭŜ ǳǎƛƴƎ ǘƘŜ ƛƴǘŜǊƴŜǘ ƛǎ ƭƛƳƛǘŜŘ 
by having in place age-appropriate filtering and monitoring systems.   

¶ 9ƴǎǳǊŜ ŎƘƛƭŘǊŜƴΩǎ ǿƛǎƘŜǎ ŀƴŘ ŦŜŜƭƛƴƎǎ ŀǊŜ ǘŀƪŜƴ ƛƴǘƻ ŀŎŎƻǳƴǘ ǿƘŜǊŜ ǘƘŜǊŜ ŀǊŜ 
safeguarding concerns; 

¶ Ensure that they have due regard to their public sector equality duty to cover the 
ΨǇǊƻǘŜŎǘƛǾŜ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΦΩ 9ǉǳŀƭƛǘȅ !Ŏǘ нлмлΦ 
 

1.2 The Local Governing Body and Anglian Learning trust board will monitor and 

ensure: 



1.2.1 That the role of DSL and DDSL is explicit in the role holders job description. 
(As outlined in Keeping Children Safe in Education, 2025 Annex C. A copy of 
which is held in the AL safeguarding framework). 

1.2.2 The training for both DSL and DDSL is updated every two years in accordance 
with government guidance. This will be Local Authority Safeguarding 
Partnership approved training. In addition, the DSL and DDSLs refresh their 
knowledge and skills e.g., via bulletins, meetings, or additional training at least 
annually.(Appendix A) 

1.2.3 ¢ƘŜ 5{[ Ƙŀǎ ƭŜŀŘ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ŦƻǊ ƻǾŜǊǎŜŜƛƴƎ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ŦƛƭǘŜǊƛƴƎ ŀƴŘ 
monitoring systems. Named staff manage these systems day-to-day. The DSL 
ensures all staff receive annual training and know how to report and escalate 
online safety concerns. Filters must be appropriate, effective, and not overly 
restrictive. 

1.2.4 The DSL must have the status, time, and training to carry out their duties 
effectively, including advising staff on child welfare and protection, attending 
inter-agency meetings, and contributing to assessments, in line with KCSIE 
2025 Annex C 

1.2.5 All staff receive annual training, including for new staff arriving mid-year as 
part of induction processes to ensure that they know the procedures for 
safeguarding. (Appendix A) 

1.2.6 That the DSL or DDSL are always available (during academy hours, during 
term-time) to discuss any safeguarding concerns and that all staff are clear 
upon the course of action they must take. In exceptional circumstances it may 
be that no DSP are available therefore a member of the senior team will be 
contacted and/or advice will be sought from social care. (If no DSP is on site 
to or cannot be contacted, staff will call social care for advice).See Annex C, 
page 164 of Keeping Children Safe in Education 2025 for details of 
requirements. 

1.2.7 That the DSL and DDSL liaise with the three safeguarding partners (Local 
Authority, Integrated Care Board, and police) as appropriate and work with 
other agencies in line with Working Together to Safeguard Children 2023. 

1.2.8 !ƭƭ ƴŜǿ ǎǘŀŦŦ ǊŜŎŜƛǾŜ ǎŀŦŜƎǳŀǊŘƛƴƎ ǘǊŀƛƴƛƴƎ ŀǘ ƛƴŘǳŎǘƛƻƴΣ ŎƻǾŜǊƛƴƎ ǘƘŜ ǎŎƘƻƻƭΩǎ 
policies, online safety, code of conduct, low-level concerns, behaviour policy, 
the safeguarding response to absence, and the role of the DSL. Staff are 
given relevant policies and Part One of KCSIE (or Annex A if appropriate). 

Supply staff receive a quick reference guide detailing referral processes and 
DSL contacts. Safeguarding information and DSL details are also shared with 
all visitors on arrival. 

1.2.9 Every member of staff, paid or unpaid, and the Local Governing Body (LGB) 
knows what the contingency arrangements are for when the designated 



members of staff are not available; in the first instance this is the 
headteacher/principal. Should no designated personnel be available, Year 
Leads or the class teacher will act on behalf of the designated person.  

1.2.10 All staff and LGB members are informed at induction of who the DSLs are 
and how to report concerns. Paid staff use My Concern with personal login 
details to log concerns. Unpaid staff and governors use school concern forms, 
which must be handed directly to the DSL or DDSL. If a child is at immediate 
risk, the DSL or DDSL must be contacted without delay 

1.2.11 That the designated member of staff will take advice from a child protection 
specialist when managing complex cases. The Designated Safeguarding 
Personnel have access to professional consultations with staff working in the 
Multi-agency Safeguarding Hub (MASH). The emergency duty team (out of 
hours) is also available, see Appendix C. 

1.2.12 The nominated governor for safeguarding and child protection (Lesley Daniel) 
has undertaken appropriate training. 

1.2.13 That every member of staff and every governor knows: 

¶ that all staff have a responsibility to provide a safe environment in which 
children can learn; 

¶ the name of the designated safeguarding personnel and her/his role; 

¶ how to identify signs of abuse or neglect, understanding that children can 
be at risk of harm inside and outside of the academy, inside and outside 
of home, and online; 

¶ how to pass on and record concerns about a pupil; 

¶ that children may not feel ready or know how to tell someone that they 
are being abused, exploited, or neglected and/or they may not recognise 
their experiences as harmful; 

¶ that they have an individual responsibility to be alert to the signs and 
indicators of abuse and exploitation and for referring safeguarding 
ŎƻƴŎŜǊƴǎ ǘƻ ǘƘŜ ŘŜǎƛƎƴŀǘŜŘ ǎŀŦŜƎǳŀǊŘƛƴƎ ǇŜǊǎƻƴƴŜƭ ǳǎƛƴƎ ǘƘŜ ŀŎŀŘŜƳȅΩǎ 
procedures for referral; 

¶ what is meant by, and the importance of, showing professional curiosity;  

¶ where to find the Multi-Agency procedures on the Safeguarding Children 
Partnership Board website  

¶ their role and responsibilities in the early help process; Further guidance on 
effective assessment of the need for early help can be found in Working 
Together to Safeguard Children 2023 and in Appendix F. 

¶ ǘƘŜ ǇǊƻŎŜǎǎ ŦƻǊ ƳŀƪƛƴƎ ǊŜŦŜǊǊŀƭǎ ǘƻ ŎƘƛƭŘǊŜƴΩǎ ǎƻŎƛŀƭ ŎŀǊŜΤ 

¶ Prolonged or repeated absence is treated as a potential safeguarding issue, 
triggering appropriate action. 

¶ Named individuals are responsible for day-to-day filtering and monitoring. 
Filters must be appropriate, effective, and not overly restrictive. Staff must 
know how to report and escalate online safety concerns. 



1.2.14 Ensure staff receive appropriate safeguarding and child protection training 
(including online safety) to continue to provide them with relevant skills and 
knowledge to safeguard children effectively. This should be regularly updated, 
at least annually so that they know: 

¶ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ƭŜƎƛǎƭŀǘƛǾŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅΤ 

¶ their personal responsibility; 

¶ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ǇƻƭƛŎƛŜǎ ŀƴŘ ǇǊƻŎŜŘǳǊŜǎΤ 

¶ the need to be alert and vigilant to the signs and indicators of possible 
abuse; 

¶ the need to record concerns; 

¶ how to support and how to respond to a child who tells of abuse, neglect 
and or exploitation; 

¶ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ǊŜǎǇƻƴǎŜ ǘƻ ŎƘƛƭŘǊŜƴ ǿƘƻ ŀǊŜ ŀōǎŜƴǘ ŦǊƻƳ ŜŘǳŎŀǘƛƻƴ and 
that prolonged or repeated absence is treated as a potential safeguarding 
issue, triggering appropriate action. 

¶ the expectations, applicable roles, and responsibilities in relation to 
filtering and monitoring as part of the overarching safeguarding approach 
of the academy.   

1.2.15 That all staff and every governor recognises the need to ensure that those 
ǿƛǘƘ ΨǇǊƻǘŜŎǘŜŘ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎǎΩ ŀǊŜ ǘǊŜŀǘŜŘ ŦŀƛǊƭȅ ŀƴŘ ǘƘŀǘ ǘƘŜȅ ŀǊŜ ǇǊƻǘŜŎǘŜŘ 
from all forms of discrimination and harassment. 

1.2.16 All staff, paid and unpaid, must understand their duty to report concerns 
about unsafe or inappropriate practice involving children. Concerns must be 
handled promptly, sensitively, and in line with the Whistleblowing and Low-
Level Concern policies. Staff should report issues to the Designated Person, 
and concerns may be addressed through other procedures where appropriate. 
All staff must know how to report low-level concerns, including those involving 
contractors or supply staff. 

1.2.17 ¢Ƙŀǘ ǇŀǊŜƴǘǎ ŀǊŜ ƛƴŦƻǊƳŜŘ ƻŦ ǘƘŜ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǇƭŀŎŜŘ ƻƴ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ŀƴŘ 
staff in relation to child protection by setting out these duties on the 
ŀŎŀŘŜƳȅΩǎ ǿŜōǎƛǘŜ ŀƴŘ ƛƴ ǘƘŜ ǇǊƻǎǇŜŎǘǳǎΦ 

1.2.18 tǊƻǾƛŘŜ ŦƻǊ ǇŀǊŜƴǘǎΣ ƛŦ ǊŜǉǳŜǎǘŜŘΣ ŀ ŎƻǇȅ ƻŦ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ƻǊ ¢Ǌǳǎǘ 
Safeguarding and Child Protection Policy, or refer them to the policy that is 
ŀǾŀƛƭŀōƭŜ ƻƴ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ǿŜōǎƛǘŜ ŀǘ Safeguarding ς Icknield Primary School 
Policies | Pippins Preschool Sawston 

1.2.19 The Anglian Learning Trust Board and The Icknield Primary School and 
Pippins Preschool Local Governing Body will ensure that all staff members 
undergo safeguarding and child protection training at induction. The training 
should be regularly updated. In addition, all staff members will receive regular 
safeguarding and child protection updates as required but at least annually. 

1.2.20 The Anglian Learning trust board and The Icknield Primary School and 
Pippins Preschool LGB will ensure that there are appropriate filtering and 

https://icknieldprimary.org/parents/safeguarding/
https://pippinspreschool.org.uk/about-us/policies/


monitoring systems in place and that they recognise which children are 
potentially at greater risk of harm and how often they access the IT system.  
There are named individuals who are responsible for day-to-day filtering and 
monitoring, and the escalation of concerns.  

1.2.21 Promote educational outcomes by sharing information about the welfare, 
safeguarding and child protection issues that children (including children who 
have or have had a social worker) are experiencing/have experienced with 
teachers and academy and leadership staff. 

1.2.22 Where pupils attend alternative provision, the academy and provider must 
have clear safeguarding procedures in place. The academy will obtain the 
ǇǊƻǾƛŘŜǊΩǎ ŎǳǊǊŜƴǘ ǎŀŦŜƎǳŀǊŘƛƴƎ ǇƻƭƛŎȅ ŀƴŘ ǿǊƛǘǘŜƴ ŎƻƴŦƛǊƳŀǘƛƻƴ ǘƘŀǘ ŀƭƭ ǎǘŀŦŦ 
have passed the required checks. Regular quality assurance visits will verify 
that safeguarding processes are followed. Providers must report daily 
attendance and notify the academy immediately of any absences. Both 
parties will recognise the potential Early Help needs of these pupils and their 
families. 

The Headteacher has a responsibility to: 

Ensure that the policies and procedures adopted by the governing body are fully 
implemented and that sufficient resources, time and training are provided to enable 
staff members to discharge their safeguarding responsibilities and contribute 
effectively to a whole school approach to safeguarding. 

The headteacher will be responsible for ensuring a culture of safety and ongoing 
ǾƛƎƛƭŀƴŎŜ ǘƘŀǘ ŦƻǎǘŜǊǎ ǘƘŜ ōŜƭƛŜŦ ǘƘŀǘ Ψƛǘ ŎƻǳƭŘ ƘŀǇǇŜƴ ƘŜǊŜΩ. 

 
1.4 All staff in the academy have a responsibility to: 

1.4.1 Read and ensure they understand at Part One of KCSiE 2025 

1.4.2 Ensure they are familiar with the systems within school which support 
safeguarding 

1.4.3 Identify concerns early to prevent them from escalating 

1.4.4 Provide help and support to meet the needs of pupils as soon as problems 
emerge 

1.4.5 Provide a safe environment in which children can learn 

1.4.6 All staff should be able to reassure children that they are being taken 
seriously and that they will be supported and kept safe. A child should never 
be given the impression that they are creating a problem by reporting abuse, 
sexual violence or sexual harassment. Nor should a child ever be made to feel 
ashamed for making a report. 

1.4.7 Identify children who may benefit from early help (Appendix F) 

1.4.8 Know what to do if a child tells them he/she is being abused or neglected 



1.4.9 Follow the referral process if they have a concern 

1.4.10 Through their day-to-day contact with pupils and direct work with families, 
staff at the College have a crucial role to play in noticing indicators of 
possible abuse or neglect and referring them to Social Care via the Customer 
Service Centre (0345 045 5203). Designated Person for Child Protection to 
refer. 

There are four main elements to our policy: 

PREVENTION through the teaching and pastoral support offered to pupils and the 

creation and maintenance of a whole academy protective ethos; 

PROCEDURES for identifying and referring or suspected cases, of abuse or 

exploitation. The definitions of the four categories are included in Appendix B; 

SUPPORTING CHILDREN particularly those who may have experienced abuse, 

neglect and exploitation or witnessed violence; 

PREVENTING UNSUITABLE PEOPLE WORKING WITH CHILDREN 

2. PREVENTION 

2.1 The academy must: 

2.1.1 Ensure there is a whole school approach to safeguarding.  

2.1.2 Ensure children know that there are trusted adults in the academy whom they 
can approach if they are worried or in difficulty and that ǘƘŜ ŎƘƛƭŘΩǎ ǿƛǎƘŜǎ 
and feelings are considered when determining what action to take and what 
services to provide. Systems will be in place that are well promoted, easily 
understood and easily accessible for children to confidently report any form of 
abuse, knowing their concerns will be treated seriously, and knowing they can 
safely express their views and give feedback 

2.1.3 Establish and maintain an ethos and environment where children feel safe in 
both the real and digital world and are encouraged to talk about their con-
cerns and problems 

2.1.4 Include in the curriculum activities and opportunities which equip children 
with the skills they need to stay safe from abuse in both the real and virtual 
world and information about who to turn to for help. 

2.1.5 Tailor our curriculum to be age and stage appropriate so that it meets the 
specific needs and vulnerabilities of individual children, including those who 
have experienced abuse, and children with special educational needs or 
disabilities 



2.1.6 Incorporate into the curriculum, activities and opportunities that enable 
children to develop their understanding of stereotyping, prejudice, and 
equality. 

2.1.7 Ensure that all staff challenge instances of prejudice related behaviour, 
including but not limited to, instances of racism, sexism, misogyny/misandry, 
homophobia, gender questioning and sexual violence/harassment. Any 
prejudice related incidents will be responded to in accordance with local and 
national policies and procedures 

2.1.8 Highlight through the curriculum potential online risks and what to do and 

where to get support to report material or manage online issues such as 

sexting or bullying. 

2.1.9 Include in the curriculum material which will help children develop realistic 
attitudes to the responsibilities of adult life, particularly with regard to 
childcare and parenting skills 

2.1.10 Make full use of various agencies and independent speakers to support in 
providing a high quality PSHE curriculum, to review topics of safeguarding, 
ƘŜŀƭǘƘȅ ŀƴŘ ǎŀŦŜǊ ƭƛŦŜǎǘȅƭŜǎ ǘƘǊƻǳƎƘ ǘƘŜ /ƻƭƭŜƎŜΩǎ t{I9 ŎǳǊǊƛŎǳƭǳƳΦ  

All staff must understand their role in the Early Help process at both the 
school and local authority level. Staff are expected to identify children who 
may benefit from Early Help and take timely action to support them. Where 
appropriate, staff should refŜǊ ŎƻƴŎŜǊƴǎ ǘƘǊƻǳƎƘ ǘƘŜ ŀŎŀŘŜƳȅΩǎ ƛƴǘŜǊƴŀƭ 
processes to the Early Help Team. All staff receive training to ensure they 
understand Early Help thresholds and know how to follow referral pathways, 
in line with KCSIE 2025 

  

2.1.11 The updated DfE Relationships, Sex and Health Education (RSE) statutory 
guidance will take effect from September 2026, and this policy confirms that 
it will be fully adopted and implemented across The Icknield Primary School 
and Pippins Preschool in accordance with statutory requirements. 

Academies will use the curriculum to equip pupils with the knowledge and 
skills to stay safe from abuse and exploitation in all contexts. This includes 
teaching children: 

¶ How to recognise unhealthy or unsafe family and peer relationships. 
¶ How to identify trusted adults and seek help when needed. 
¶ The importance of consent in all relationships. 
¶ That people online may not be who they claim to be. 
¶ How to stay safe online, including recognising and reporting harmful con-

tent and contact. 
¶ How to critically assess online information and relationships, including with 
ǇŜƻǇƭŜ ǘƘŜȅ ƘŀǾŜƴΩǘ ƳŜǘΦ 

¶ ¢ƘŜ ŎƻƴŎŜǇǘ ƻŦ ǇǊƛǾŀŎȅ ŀƴŘ ǿƘŜƴ ƛǘΩǎ ǊƛƎƘǘ ǘƻ ōǊŜŀƪ ǎŜŎǊŜŎȅ ŦƻǊ ǎŀŦŜǘȅΦ 



¶ That their body belongs to them and how to distinguish safe from unsafe 
contact. 

¶ How to respond safely to unknown adults, including online. 
¶ How to recognise and report feeling unsafe or uncomfortable. 
¶ How to ask for helpτand keep asking until heard. 
¶ How to report concerns confidently, using appropriate vocabulary. 
¶ Where to get adviceτthrough family, school, or external sources. 

(Content reflects statutory Relationships, Sex, and Health Education ς DfE, 2021.) 

 
2.1.12  We use the Personal Safety Units from the Cambridgeshire PSHE Service to 

help children recognise when they feel safe or unsafe in relationshipsτat home, with 

friends, and online. These lessons explore permission, personal boundaries, and trusted 

adults. Children learn how to judge safe vs. unsafe secrets and how to seek help. They 

are taught that their body belongs to them, the correct terms for body parts (including 

genitals), and how to recognise inappropriate contact. Older pupils explore the concepts 

of abuse and neglect. All children practise help-seeking and problem-solving using their 

Networks of Support.  

2.1.12  We use the Safer Spaces Toolkit developed by the Cambridgeshire PSHE Service 

which supports schools with listening to pupil voice, building awareness and 

engaging in reflection as part of a whole academy approach to preventing sexist 

attitudes and behaviours which cause others to feel unsafe. 

 

2.2 Prevention of Child-on-Child Abuse 

We recognise that child on child abuse can manifest itself in many ways. This can 
include but is not limited to:  

Á bullying (including cyberbullying, prejudice-based and discriminatory bully-
ing)  

Á Abuse in intimate personal relationships between children (sometimes 
ƪƴƻǿƴ ŀǎ ΨǘŜŜƴŀƎŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ŀōǳǎŜΩύ 

Á physical abuse such as hitting, kicking, shaking, biting, hair pulling, or oth-
erwise causing physical harm (this may include an online element which fa-
cilitates, threatens and/or encourages physical abuse) 

Á sexual violence, such as rape, assault by penetration and sexual assault 
(this may include an online element which facilitates, threatens and/or en-
courages sexual violence) 

Á sexual harassment, such as sexual comments, remarks, jokes and online 
sexual harassment, which may be stand-alone or part of a broader pattern 
of abuse. 

Á Causing someone to engage in sexual activity without consent, such as 
forcing someone to strip, touch themselves sexually, or to engage in sexual 
activity with a third party. 



Á Consensual and non-consensual sharing of nude and semi nude images and 
or videos (also known as sexting or youth produced sexual imagery) 

Á ǳǇǎƪƛǊǘƛƴƎΣ ǿƘƛŎƘ ǘȅǇƛŎŀƭƭȅ ƛƴǾƻƭǾŜǎ ǘŀƪƛƴƎ ŀ ǇƛŎǘǳǊŜ ǳƴŘŜǊ ŀ ǇŜǊǎƻƴΩǎ ŎƭƻǘƘπ
ing without their permission (part of the Voyeurism (Offences) Act, April 
2019) with the intention of viewing their genitals or buttocks to obtain 
sexual gratification, or cause the victim humiliation, distress or alarm; and 

Á initiation/hazing type violence and rituals (this could include activities in-
volving harassment, abuse or humiliation used as a way of initiating a per-
son into a group and may also include an online element) 

All forms of child-on-child abuse are unacceptable and will be taken seriously.  

The academy must: 

2.2.1 Create a whole academy protective ethos in which child on child abuse, includ-
ing sexual violence and sexual harassment will not be tolerated. Refer to the 
Sexual Harassment and Sexual Violence addendum 2021. Appendix E 

2.2.2 Provide training for staff about recognising and responding to child-on-child 
abuse, including raising awareness of the gendered nature of peer abuse, with 
girls more likely to be victims and boys' perpetrators. 
 

2.2.3 Ensure that staff members follow the procedures in this policy and those in the 
Sexual Harassment and Sexual Violence addendum 2025 Appendix E. It is 
important that when staff have any concerns of child-on-child abuse, they 
should report these to the Designated Safeguarding Lead (or deputy) in line 
with safeguarding reporting procedures. The DSL will respond to concerns 
related to child-on-child abuse in line with guidance outlined in Part 5 of 
ΨYŜŜǇƛƴƎ /ƘƛƭŘǊŜƴ {ŀŦŜ ƛƴ 9ŘǳŎŀǘƛƻƴΩ 

2.2.4 Ensure that staff do not dismiss instances of child-on-child abuse, including 
ǎŜȄǳŀƭ ǾƛƻƭŜƴŎŜΣ ǎŜȄǳŀƭ ƘŀǊŀǎǎƳŜƴǘΣ ǎŜȄǳŀƭ ǘŀǳƴǘƛƴƎ ƻǊ ΨōŀƴǘŜǊΩ ŀƴŘ ǘƘŜ ǳǎŜ ƻŦ 
derogatory and misogynistic language as an inevitable part of growing up or 
banter.  

2.2.5 Staff should be aware that some groups are potentially more at risk. Evidence 
shows girls, children with special educational needs and disabilities (SEND) and 
LGBT children are at greater risk. Academies will ensure that these children 
have a trusted adult in the academy to talk to. 

2.2.6 Recognise the risk of intra familial harms and provide support to siblings follow-
ing incidents where necessary 

2.2.7 Include within the curriculum, information and materials that support children 
in keeping themselves safe from abuse, including abuse from their peers and 
online. 

2.2.8 Provide high quality Relationship and Sex Education (RSE) and/or enrichment 
programmes to allow children to take ownership of their own safety in ensuring 
that they are given information that empowers them to make informed and pos-
itive choices by: 



¶ Recognising whether other children, adults or sources of information are 
trustworthy, how to judge when a friendship is making them feel unhappy 
or uncomfortable and how to seek help or advice from others, if needed;  

¶ Understanding characteristics of what makes positive and healthy 
friendships and other relationships; 

¶ Acknowledging that some types of behaviour within relationships are 
criminal, including violent behaviour and coercive control; 

¶ Understanding what constitutes sexual harassment and sexual violence and 
why these are always unacceptable; 

¶ About online risks, including that any material someone provides has the 
potential to be shared online and the difficulty of removed potentially 
compromising material placed online; 

¶ What to do and where to get support to report material or manage issues 
online;  

¶ Acknowledging the impact of viewing harmful content and specifically 
explicit material e.g., pornography and how this presents a distorted picture 
of sexual behaviour and relationships; 

¶ Having an understanding of the law concerning the sharing and viewing of 
indecent images of children (including those created by children) and that it 
is a criminal offence which carries severe penalties including jail; 

¶ Being able to understand what sexual exploitation, abuse, grooming, 
coercion, control, harassment, rape, domestic abuse, forced marriage, 
honour-based abuse and FGM are and how they can affect current and 
future relationships; 

¶ Understanding that consent can be actively communicated and how to 
recognise consent from others, including sexual consent and how and when 
that can be withdrawn (in all contexts including online) 

2.2.9 In the case of an allegation, staff are to refer to the Sexual Harassment and 
Sexual Violence addendum to the safeguarding policy 2025 for details on 
prevention and procedure. Appendix E.  

The Designated Safeguarding Lead will refer to the Cambridgeshire 
{ŀŦŜƎǳŀǊŘƛƴƎ /ƘƛƭŘǊŜƴ tŀǊǘƴŜǊǎƘƛǇ .ƻŀǊŘΩǎ /ƘƛƭŘ {ŜȄǳŀƭ !ōǳǎŜ !ǎǎŜǎǎƳŜƴǘ ¢ƻƻƭ 
if there is a concern that a young person may be displaying sexually harmful 
behaviours, may have experienced sexual violence or sexual harassment or 
other forms of sexual abuse. 

3. PROCEDURES  

3.1 We will follow the procedures set out in the Cambridgeshire and Peterborough Safe-
ƎǳŀǊŘƛƴƎ /ƘƛƭŘǊŜƴ .ƻŀǊŘ Ψaǳƭǘƛ-!ƎŜƴŎȅ tǊƻŎŜŘǳǊŜǎΦΩ  ! ŎƻǇȅ ƻŦ ǘƘŜǎŜ ǇǊƻŎŜŘǳǊŜǎ Ŏŀƴ 
be found on their website:  

Multi-Agency Policies and Procedures | Cambridgeshire and Peterborough Safeguard-
ing Partnership Board (safeguardingcambspeterborough.org.uk) 



3.2 Where pupils attend alternative provision, the academy and provider must have clear 
safeguarding procedures in place. The academy will obtain written confirmation of 
ǘƘŜ ǇǊƻǾƛŘŜǊΩǎ ǎŀŦŜƎǳŀǊŘƛƴƎ ǇƻƭƛŎȅ ŀƴŘ ŀǎǎǳǊŀƴŎŜ ǘƘŀǘ ŀƭƭ ǊŜǉǳƛǊŜŘ ŎƘŜŎƪǎ ƻƴ ǎǘŀŦŦ 
have been completed. Daily attendance updates are mandatory, and any absence 
must be reported immediately. Regular quality assurance visits will verify that 
safeguarding procedures are being followed. 
 

3.3 Liaison with Other Agencies 

The academy must: 

3.3.1 Work to develop effective links with relevant services and agencies to promote 
the safety and welfare of all pupils. 

3.3.2 Co-operate as required, in line with Working Together to Safeguard Children 
(July 2018), with key agencies in their enquiries regarding child protection 
matters including attendance and providing written reports at child protection 
conferences and core groups. 

3.3.3 Notify the relevant Social Care team immediately if: 

ǒ it should have to exclude a pupil who is subject to a Child Protection 
Plan (whether fixed term or permanently); 

ǒ there is an unexplained absence of a pupil who is subject to a Child 
Protection Plan; 

ǒ there is any change in circumstance to a pupil who is subject to a 
Child Protection Plan. 

3.3.4 When a pupil who is subject to a child protection plan leaves, information will 
be transferred to the new academy immediately. The Child Protection Chair 
and Social Care Work Team will also be informed. 

3.4 Record Keeping 

The academy must: 

3.4.1 Ensure all concerns, discussions and decisions made, and the reasons for those 
decisions, are recorded in writing and dated. Ensure that all electronic records 
ŀǊŜ ǎǘƻǊŜŘ ƻƴ aȅ /ƻƴŎŜǊƴ όǘƘŜ ŀŎŀŘŜƳȅΩǎ ŎƘƻƛŎŜ ƻŦ ŀƴ ƛŘŜƴǘƛŦƛŜŘΣ ǇǳǊǇƻǎŜ 
built, and secure platform). 

Ensure that logs on My Concern are clear, detailed, and accurate (Keep clear, 
detailed, accurate, written records of concerns about children (noting the date, 
event and action taken), even where there is no need to refer the matter to 
/ƘƛƭŘǊŜƴΩǎ {ƻŎƛŀƭ /ŀǊe immediately). Ensure that all paper records received are 
kept securely; separate from the main pupil file and in a locked location. Paper 
files should be signed for on removal from and return to storage 

3.4.2 Records must include:  



¶ A clear and comprehensive summary of the concern and the date and time 

it occurred. 

¶ ¢ƘŜ ŎƘƛƭŘΩǎ ǿƛǎƘŜǎ ŀƴŘ ŦŜŜƭƛƴƎǎΤ 

¶ Names of all parties written in full, with role where appropriate 

¶ Details of how the concern was followed up and resolved; 

¶ A note of any action taken, decisions reached and the outcome; 

¶ A record and details of any discussion/ communication with parents or 
other agencies.  

3.4.3 Ensure all relevant child protection records are sent to the receiving academy 
or establishment when a pupil moves academy, within five days, in 
ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ΨYŜŜǇƛƴƎ /ƘƛƭŘǊŜƴ {ŀŦŜ ƛƴ 9ŘǳŎŀǘƛƻƴΩΣ 2025, and the 
9ŘǳŎŀǘƛƻƴ {ŀŦŜƎǳŀǊŘƛƴƎ ¢ŜŀƳΩǎ DǳƛŘŀƴŎŜ ƻƴ YŜŜǇƛƴƎ ŀƴŘ aŀƴŀƎƛƴƎ /ƘƛƭŘ 
Safeguarding Records. The DSL will consider whether it would be appropriate 
to share information with the new school or college in advance of the child 
leaving.  

3.4.4 Make parents aware that such records exist except when to do so would place 
the child at risk of harm. 

3.4.5 All actions and decisions will be led by what is considered to be in the best 
interests of the child following discussions between professionals working with 
the individual child. 

3.5 Confidentiality and Information Sharing 

The Data Protection Act 2018 does not prevent academy staff from sharing 
information with relevant agencies, where that information may help to protect a 
ŎƘƛƭŘΦ LƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ŎƘƛƭŘǊŜƴ ŀƴŘ ǘƘŜƛǊ ŦŀƳƛƭƛŜǎ ƛǎ ŘŜŦƛƴŜŘ ŀǎ ΨǎǇŜŎƛŀƭ ŎŀǘŜƎƻǊȅ 
ŘŀǘŀΣΩ ƛΦŜΦΣ ƛƴŦƻǊƳŀǘƛƻƴ ǘƘŀǘ ƛŘŜƴǘƛŦƛŜǎ ŀ ƭƛǾƛƴƎ ƛƴŘƛǾƛŘǳŀƭΦ /ƻƭƭŜŎǘƛƻƴΣ ǎǘƻǊŀƎŜ ŀƴŘ 
sharing of personal data is governed by the UK General Data Protection Regulations 
(UK GDPR). 

The academy must: 

3.5.1 Ensure staff and volunteers adhere to confidentiality protocols and that 
information is shared appropriately; ensure they are also aware that they 
have a professional responsibility to share information with other agencies in 
order to safeguard children, (as set out in ΨLƴŦƻǊƳŀǘƛƻƴ ǎƘŀǊƛƴƎΤ !ŘǾƛŎŜ ŦƻǊ 

https://assets.publishing.service.gov.uk/media/66320b06c084007696fca731/Info_sharing_advice_content_May_2024.pdf


practitioners providing safeguarding services to children, young people, 
ǇŀǊŜƴǘǎ ŀƴŘ ŎŀǊŜǊǎΣΩ 5Ŧ9Σ aŀȅ 2025). 

3.5.2 Ensure that if a member of staff receives a Subject Access Request (under the 
Data Protection Act 2018) from a pupil or parent they will refer the request 
to the DSL or Principal. 

3.5.3 Ensure staff are clear with children that they cannot promise to keep secrets. 

The Designated Safeguarding Lead/Deputy must: 

3.5.4 5ƛǎŎƭƻǎŜ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ŀ ǇǳǇƛƭ ǘƻ ƻǘƘŜǊ ƳŜƳōŜǊǎ ƻŦ ǎǘŀŦŦ ƻƴ ŀ ΨƴŜŜŘ ǘƻ 
ƪƴƻǿΩ ōŀǎƛǎ ŎƻƴǎƛŘŜǊƛƴƎ ǿƘŀǘ ƛǎ ƴŜŎŜǎǎŀǊȅΣ ǇǊƻǇƻǊǘƛƻƴŀǘŜΣ ŀƴŘ ǊŜƭŜǾŀƴǘΦ 
Parental consent may be required. 

3.5.5 Aim to gain consent to share information and be mindful of situations where 
to do so would place a child at increased risk of harm. Information may be 
shared without consent if a person believes that there is good reason to do 
so, and that the sharing of information will enhance the safeguarding of a 
child and where to not do so might place the child or another person at 
immediate risk of harm or prejudice the prevention or detection of crime. 

3.5.6 Record when decisions are made to share or withhold information, who 
ƛƴŦƻǊƳŀǘƛƻƴ Ƙŀǎ ōŜŜƴ ǎƘŀǊŜŘ ǿƛǘƘ ŀƴŘ ǿƘȅΦ ό{ŜŜ Ψ²ƻǊƪƛƴƎ ¢ƻƎŜǘƘŜǊ ǘƻ 
{ŀŦŜƎǳŀǊŘ /ƘƛƭŘǊŜƴΣΩ Wǳƭȅ нлноύ 

Lƴ ŎŀǎŜǎ ǿƘŜǊŜ ǘƘŜ ΨǎŜǊƛƻǳǎ ƘŀǊƳ ǘŜǎǘΩ ƛǎ ƳŜǘΣ ŀŎŀŘŜƳƛŜǎ Ƴǳǎǘ ǿƛǘƘƘƻƭŘ 
providing the data in compliance with the obligations under the Data 
Protection Act 2018 and the UK GDPR. Where in doubt academies should 
seek independent legal advice. 

3.5.7 Seek advice about confidentiality from outside agencies if required. (See 
ΨLƴŦƻǊƳŀǘƛƻƴ ǎƘŀǊƛƴƎΤ !ŘǾƛŎŜ ŦƻǊ ǇǊŀŎǘƛǘƛƻƴŜǊǎ ǇǊƻǾƛŘƛƴƎ ǎŀŦŜƎǳŀǊŘƛƴƎ ǎŜǊǾƛŎŜǎ 
ǘƻ ŎƘƛƭŘǊŜƴΣ ȅƻǳƴƎ ǇŜƻǇƭŜΣ ǇŀǊŜƴǘǎ ŀƴŘ ŎŀǊŜǊǎΣΩ 5Ŧ9Σ May 2025). 

3.5.8 9ƴǎǳǊŜ ǘƘŀǘ ŀƭƭ ǇǳǇƛƭǎΩ ŦƛƭŜǎ ŀǊŜ ǊŜǉǳŜǎǘŜŘ ƻƴ ŀŘƳƛǎǎƛƻƴ ǘƻ ǘƘŜ ŀŎŀŘŜƳȅ ōŜ 
that from primary school or where a pupil joins the academy from another 
school throughout the year. Primary records will be collected where possible 
by either DSL or DDSL 

3.5.9 Ensure that all Post 16 records are forwarded on request via recorded 
delivery and that acknowledgement of receipt of records is logged via written 
confirmation.  

 

 

 

 

https://assets.publishing.service.gov.uk/media/66320b06c084007696fca731/Info_sharing_advice_content_May_2024.pdf
https://assets.publishing.service.gov.uk/media/66320b06c084007696fca731/Info_sharing_advice_content_May_2024.pdf


3.6 Communication with Parents 

The academy must: 

¶ Ensure that parents/carers have an understanding of the responsibility placed 
on the academy and staff for ensuring child protection is adhered to by pub-
lishing its Child Protection policy on the ŀŎŀŘŜƳȅΩǎ website.  

¶ 5ƛǎŎǳǎǎ ǿƛǘƘ /ƘƛƭŘǊŜƴΩǎ {ƻŎƛŀƭ /ŀǊŜ ƛŦ ǘƘŜ academy believes that notifying par-
ents could place the child or another person at immediate risk of harm or prej-
udice the prevention or detection of crime. [Further guidance on this can be 
found in the Effective Support for Children and Families in Cambridgeshire and 
Peterborough].  

¶ Particular circumstances where parents may not be informed include any dis-
closure of sexual abuse or physical abuse where the child has an injury, where 
it would place the child at immediate risk of harm, or where it may lead to 
the loss of evidence or prejudice the prevention or detection of crime. Ration-
ales for these decisions must be recorded. 

¶ !ƭƭ ŘƛǎŎǳǎǎƛƻƴǎ ǘƘŀǘ ƘŀǾŜ ǘŀƪŜƴ ǇƭŀŎŜ ǿƛǘƘ ǇŀǊŜƴǘǎ ǊŜƎŀǊŘƛƴƎ ǘƘŜ ŎƘƛƭŘΩǎ ǿŜƭŦŀǊŜ 
to be recorded on My Concern or if the decision has been made not to discuss 
it with parents, record the reasons why. 

¶ Records may subsequently be disclosable to relevant partner agencies if Child 
Protection proceedings commence. 

¶ Record what discussions have taken place with parents or if a decision has been 
made not to discuss it with parents, record the reasons why. Records may sub-
sequently be disclosable to relevant partner agencies if Child Protection pro-
ceedings commence. 

3.7 Procedures for managing Sexual Violence and Sexual Harassment between children 

 Sexual violence and sexual harassment can occur between two children of any 
age and sex from primary to secondary stage and into college/post-16. It can 
also occur wholly online, concurrently online, and offline, or technology may 
be used to facilitate offline abuse. It can also occur through a group of 
children sexually assaulting or sexually harassing a single child or group of 
children.  

 Children who are victims of sexual violence and sexual harassment will likely 
find the experience stressful and distressing. This will, in all likelihood, adversely 
affect their educational attainment and will be exacerbated if the alleged 
perpetrator(s) attends the same academy. Sexual violence and sexual 
harassment exist on a continuum and may overlap, they can occur online and 
face to face (both physically and verbally) and are never acceptable. 

 Sexual violence may include rape, assault by penetration or sexual assault. Sex-
ǳŀƭ ƘŀǊŀǎǎƳŜƴǘ ǊŜŦŜǊǎ ǘƻ ΨǳƴǿŀƴǘŜŘ ŎƻƴŘǳŎǘ ƻŦ ŀ ǎŜȄǳŀƭ ƴŀǘǳǊŜΣΩ ǎǳŎƘ ŀǎ ǎŜȄǳŀƭ 
comments, sexual taunting, or physical behaviour such as deliberately brushing 
against someone.  



 Online sexual harassment may include non-consensual sharing of sexual images 
and videos, sexualised online bullying, unwanted sexual comments and 
messages, and sexual exploitation, coercion, and threats. 

The academy must: 

3.7.1 Be clear that there is a zero-tolerance approach to sexual violence and sexual 
harassment, that it is never acceptable, and it will not be tolerated. 

3.7.2 Provide training for staff on how to manage a report of sexual violence or 
sexual harassment. 

3.7.3 Make decisions on a case-by-case basis. 

3.7.4 Reassure victims that they are being taken seriously, offer appropriate support 
and take the wishes of the victim into account when decision making. 

3.7.5 Implement measures to keep the victim, alleged perpetrator and if necessary 
other children and staff members, safe. Record any risk assessments and keep 
them under review. 

3.7.6 Give consideration to the welfare of both the victim(s) and perpetrator(s) in 
these situations. 

3.7.7 Liaise closely with external agencies, including police and social care, when 
required. 

3.7.8 Academies are to follow the procedures outlined in: 

¶ Sexual Harassment and Sexual Violence addendum to the safeguarding 

policy 2025 Appendix E. 

¶ ΨYŜŜǇƛƴƎ /ƘƛƭŘǊŜƴ {ŀŦŜ ƛƴ 9ŘǳŎŀǘƛƻƴ ς tŀǊǘ CƛǾŜΩ 2025, Sexual violence and 

ǎŜȄǳŀƭ ƘŀǊŀǎǎƳŜƴǘ ōŜǘǿŜŜƴ ŎƘƛƭŘǊŜƴ ƛƴ ǎŎƘƻƻƭǎ ŀƴŘ ŎƻƭƭŜƎŜǎΣΩ ό5Ŧ9Σ {ŜǇǘŜƳπ

ber 2021). 

¶ Academies should also refer to Sharing nudes and semi ς nudes: advice for 
ŜŘǳŎŀǘƛƻƴ ǎŜǘǘƛƴƎǎ ǿƻǊƪƛƴƎ ǿƛǘƘ ŎƘƛƭŘǊŜƴ ŀƴŘ ȅƻǳƴƎ ǇŜƻǇƭŜΩ ό¦Y/L{Σ De-
cember 2020) Appendix G. 

4. SUPPORTING CHILDREN 

4.1 Children showing signs of Abuse, Neglect and Exploitation 

The academy recognises that any child may be subjected to abuse, neglect or 
exploitation, and that safeguarding issues are rarely standalone events and cannot be 
covered by one definition or one label alone. In most cases, multiple issues will 
overlap.  

The academy recognises that experiencing abuse, neglect or exploitation may have an 
adverse impact on those children which may last into adulthood without appropriate 
intervention and support.  



The academy must  

¶ Provide a stable, secure, and predictable environment for pupils at risk. 
Children affected by abuse, neglect, or exploitation may display challeng-
ing, defiant, passive, or withdrawn behaviours. 

¶ Identify and support young people who may display abusive behaviour, 
referring them for appropriate intervention. 

¶ Ensure all staff are trained to recognise and report suspected abuse, ne-
glect, and exploitation, following this policy. (See Appendix B for defini-
tions of abuse.) 

¶ DSLs and all staff must consider Risks Outside The Home (ROTH), includ-
ing extra-familial harm such as sexual or criminal exploitation and serious 
youth violence. 

¶ Recognise that safeguarding risks may occur between children and out-
side the academy environment. 

¶ Understand that technology plays a major role in many safeguarding is-
sues. Risks may occur online, offline, or both. Online abuse may include 
harassment, non-consensual image sharing, and exposure to harmful con-
tent via chat groups and messaging platforms. 

4.2 We recognise that the impact on children who are abused, or witness violence may 
last into adulthood without appropriate intervention and support. 

4.3 The academy may be the only stable, secure, and predictable element in the lives of 
children at risk. Nevertheless, when at school/college their behaviour may be challeng-
ing and defiant or they may be withdrawn. 

4.4 We recognise that some children actually adopt abusive behaviours and that these 
children must be referred on for appropriate support and intervention. 

4.5 The academy will support all pupils through:  

¶ Building self-esteem and self-motivation through cross-curricular opportunities. 
¶ Promote an academy ethos that fosters a positive, supportive, and secure environ-

ment where pupils feel they belong. 
¶ Apply the behaviour policy consistently. Staff must address behaviour without dam-
ŀƎƛƴƎ ŀ ǇǳǇƛƭΩǎ ǎŜƴǎŜ ƻŦ ǿƻǊǘƘΣ ŜƴǎǳǊƛƴƎ ŎƘƛƭŘǊŜƴ ƪƴƻǿ ǘƘŜȅ ŀǊŜ ǾŀƭǳŜŘ, that they be-
long and are not to blame for any abuse they have experienced. 

¶ Liaise with the Senior Mental Health Lead where safeguarding concerns involve men-
tal health. If concerns suggest possible abuse or exploitation, staff must act immedi-
ately. 

¶ Work closely with external agencies such as Social Care, CAMHS, Cambridgeshire 
Sexual Behaviours Service, Educational Psychology, and Early Help teams to support 
pupils. 

¶ Engage supportively with parents and carers, including those facing challenging cir-
cumstances, to promote pupil welfare. 

¶ Consider wider environmental risks (safeguarding vulnerabilities). Staff must be alert 
to Risks Outside The Home (ROTH) (see Appendix F). 



 
The list includes: 

4.6 Children with Disabilities, Certain Health Conditions, Additional Needs or Special 
Educational Needs 

The academy recognises that, statistically, children with additional needs, special 
educational needs, emotional and behavioural difficulties, and disabilities are most 
vulnerable to abuse. Academy staff who deal with children with complex and multiple 
disabilities and/or social, emotional and mental health needs should be particularly 
sensitive to indicators of abuse.   Staff must take immediate safeguarding action where 
mental health concerns suggest abuse or exploitation. 

Under the Equality Act, there is a duty to make reasonable adjustments for disabled 
children and young people. 

The academy will: 

4.6.1 Support staff to decide appropriate strategies that will reduce anxiety for the 
individual child and raise selfςesteem as part of an overall support plan 
agreed with parents/carers. 

4.6.2 Promote through a differentiated curriculum and adult support how pupils 
with additional needs can recognise if they are feeling unsafe including within 
family relationships and friendships; how to ask for help; the difference 
between safe and unsafe secrets; the difference between safe and unsafe 
physical contact; and how to recognise and manage risk including in a digital 
context. The content of lessons will be shared with parents/carers so that they 
can be supported at home. 

4.6.3 Will be aware of pupils who may have communication difficulties and are 
aware that they are vulnerable to abuse because they are unable to express 
themselves to others. Instead, such children will often exhibit changes in 
behaviours or signs and indicators of abuse recognised by staff with a good 
knowledge of the child.  

4.6.4 Where necessary, the academy will provide additional training to staff in the 
use of Widget, Makaton, PECS, or other communication systems. Supervision 
by senior managers will be vigilant to create a protective ethos around the 
child. 

4.6.5 Promote high standards of practice, including ensuring that children with 
additional needs know how to raise concerns, and have access to a range of 
adults with whom they can communicate. 

4.7 Young Carers 

The academy recognises that children who are living in a home environment which 
requires them to act as a young carer for a family member or a friend, who is ill, 
disabled or misuses drugs or alcohol can increase their vulnerability and that they 
may need additional support and protection. 



 

The academy will: 

¶ Seek to identify young carers;  

¶ Offer additional support internally; Rachel Holt, the Young Carers Champion; 

¶ Signpost to external agencies; C33 Young Carers support the pupils in the 
academy; 

¶ Be particularly vigilant to the welfare of young carers and follow the 
procedures outlined in this policy, referring to Early Help or Social Care as 
required if concerns arise. 

4.8 Children Absent from Education   

Prolonged or repeated absence is treated as a potential safeguarding issue, triggering 
appropriate action. 

The academy recognises that children who are absent or repeatedly missing from 
education may be at risk of abuse, neglect, exploitation, mental health issues, 
substance misuse, radicalisation, FGM, or forced marriage. Staff must take 
immediate safeguarding action if mental health concerns suggest abuse or 
exploitation. 
 
Children with persistent or erratic attendance are more vulnerable and therefore the 
academy will: 

¶ Ensure that all staff are aware of their responsibilities as outlined in the acad-
emy attendance policy. 

¶ Ensure that the attendance champion Diane Mitchell regularly liaises with the 
Designated Safeguarding Lead to discuss all persistently absent pupils and 
those who go missing to identify the risk of abuse and neglect, including 
sexual abuse or exploitation and to ensure that appropriate safeguarding 
responses have been put in place to reduce the risk of future harm; 

¶ Closely monitor attendance of individual pupils who are absent from educa-
tion and analyse patterns of absence to aid early identification of concerning 
patterns of absence; Prolonged or repeated absence is treated as a potential 
safeguarding issue, triggering appropriate action. 

¶ Endeavour to hold more than one emergency contact for each pupil to pro-
vide additional options to make contact with a responsible adult when a child 
who is absent from education is identified as a welfare and/or safeguarding 
concern. 

¶ When a child is absent from education, the academy follows the procedure as 
ǎŜǘ ƻǳǘ ƛƴ /ŀƳōǊƛŘƎŜǎƘƛǊŜΩǎ /ƘƛƭŘǊŜƴ aƛǎǎƛƴƎ 9ŘǳŎŀǘƛƻƴ ƎǳƛŘŀƴŎŜΦ ¢ƘŜ 
academy will inform the Local Authority Attendance officer and Social Care if 
a child who is absent from education is subject to a Child Protection Plan or 
there have been ongoing concerns 

¶ Train staff in signs to look out for and the individual triggers to be aware of 
when considering the risks of potential safeguarding concerns which may be 



related to being absent, such as travelling to conflict zones, FGM and forced 
marriage. 

 

4.9 Pupils with Mental Health Needs  . 

All staff should be aware that mental health problems can, in some cases, be an indica-
tor that a child has suffered or is at risk of suffering abuse, neglect or exploitation.  
Staff must take immediate safeguarding action where mental health concerns suggest 
abuse or exploitation. 

If staff have a mental health concern about a child that is also a safeguarding concern, 
ƛƳƳŜŘƛŀǘŜ ŀŎǘƛƻƴ ǎƘƻǳƭŘ ōŜ ǘŀƪŜƴΣ ŦƻƭƭƻǿƛƴƎ ǘƘŜ ǎŎƘƻƻƭΩǎ ǇƻƭƛŎȅΣ ŀƴŘ ǎǇŜŀƪƛƴƎ ǘƻ ǘƘŜ 
DSL or a deputy.   

4.10 Children who are lesbian, gay, bi, or gender questioning 

N.B. This section remains under review, pending the outcome of the DfE guidance 

consultation, and final gender questioning guidance documents being published. 

The academy acknowledge that the fact that a child or young person may be lesbian, 
gay or bisexual is not in itself an inherent risk factor for harm. However, children who 
are lesbian, gay or bisexual can be targeted by other children. In some cases, a child 
who is perceived to be lesbian, gay or bisexual (whether they are or not) can be just as 
vulnerable as children who are. 

Risks can be compounded where children who are lesbian, gay or bisexual lack a 
trusted adult with whom they can be open. Staff should therefore endeavour to reduce 
the additional barriers faced and provide a safe space for them to speak out or share 
their concerns with members of staff. 

4.11 Substance Misuse and Child Protection 

The discovery that a young person is using legal or illegal substances or reported 
evidence of their substance use is not necessarily sufficient in itself to initiate child 
protection proceedings but the academy will consider such action in the following 
situations: 

When there is evidence or reasonable cause: 

¶ ¢ƻ ōŜƭƛŜǾŜ ǘƘŜ ȅƻǳƴƎ ǇŜǊǎƻƴΩǎ ǎǳōǎǘŀƴŎŜ ƳƛǎǳǎŜ Ƴŀȅ ŎŀǳǎŜ ƘƛƳ ƻǊ ƘŜǊ ǘƻ ōŜ 
vulnerable to other abuse such as sexual abuse; 

¶ ¢ƻ ōŜƭƛŜǾŜ ǘƘŜ ǇǳǇƛƭΩǎ ǎǳōǎǘŀƴŎŜ ǊŜƭŀǘŜŘ ōŜƘŀǾƛƻǳǊ ƛǎ ŀ ǊŜǎǳƭǘ ƻŦ ŀōǳǎŜ ƻǊ ōŜŎŀǳǎŜ 
of pressure or incentives from others, particularly adults; 

¶ Where the misuse is suspected of being linked to parent/carer substance misuse; 

¶ Where the misuse indicates an urgent health or safeguarding concern; 

¶ Where the child is perceived to be at risk of harm through any substance 
associated criminality; 



¶ Where a young person has been caught bringing substances into the academy 
ǘƘŜȅ ǿƛƭƭ ōŜ ŘŜŀƭǘ ǿƛǘƘ ŀǎ ǇŜǊ ǘƘŜ ŀŎŀŘŜƳȅΩǎ .ŜƘŀǾƛƻǳǊ tƻƭƛŎȅΦ 

4.12 Children Living with Substance Misusing Parents/Carers 

4.12.1 Misuse of substances in parents/carers is strongly associated with significant 
harm to children, especially when combined with other features such as 
domestic violence. 

4.12.2 When the academy ǊŜŎŜƛǾŜǎ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǎǳōǎǘŀƴŎŜ ŀōǳǎŜ ōȅ ŀ ŎƘƛƭŘΩǎ 
parents/carers they will follow appropriate procedures. 

4.12.3 This is particularly important if the following factors are present: 

¶ ¦ǎŜ ƻŦ ǘƘŜ ŦŀƳƛƭȅ ǊŜǎƻǳǊŎŜǎ ǘƻ ŦƛƴŀƴŎŜ ǘƘŜ ǇŀǊŜƴǘΩǎ ŘŜǇŜƴŘŜƴŎȅΣ ŎƘŀǊŀŎǘŜǊƛǎŜŘ 
by inadequate food, heat and clothing for the children; 

¶ Children exposed to unsuitable caregivers or visitors e.g., customers or 
dealers; 

¶ The effects of alcohol leading to an inappropriate display of sexual and/or 
aggressive behaviour; 

¶ The parental misuse is regarded as problematic including unsafe storage of 
drugs and injecting equipment; 

¶ A chaotic and unpredictable home environment exists which can be attributed 
to drug or alcohol misuse leading to emotional unavailability, irrational 
behaviour and reduced parental vigilance; 

¶ Children are not being provided with acceptable or consistent levels of social 
and health care; 

¶ Disturbed moods as a result of withdrawal or dependency; 

 Drugs and/or alcohol having an adverse impact on the growth and development 
of the unborn child. 

4.13 Privately Fostered Children 

Private fostering is when a child under the age of 16, (under 18 if disabled) is 
provided with care and accommodation by a person who is not a parent, person with 
parental responsibility for them or relative in their own home for 28 days or more.  

The academy will: 

¶ Cƻƭƭƻǿ ǘƘŜ ƳŀƴŘŀǘƻǊȅ Řǳǘȅ ǘƻ ƛƴŦƻǊƳ ǘƘŜ ƭƻŎŀƭ ŀǳǘƘƻǊƛǘȅ ƻŦ ŀƴȅ ΨtǊƛǾŀǘŜ 
CƻǎǘŜǊƛƴƎΩ ŀǊǊŀƴƎŜƳŜƴǘǎ ŀƴŘ ǊŜŦŜǊ ǘƻ ǘƘŜ {ǇŜŎƛŀƭƛǎǘ CƻǎǘŜǊƛƴƎ ¢ŜŀƳΦ 

4.14 Children who have returned home to their family from care 

The academy recognises that a previously looked after child potentially remains 
vulnerable and staff will vigilantly monitor the welfare of previously looked after 
children, keep records, and notify Social Care as soon as there is a recurrence of a 
concern in accordance with the Cambridgeshire and Peterborough Safeguarding 



tŀǊǘƴŜǊǎƘƛǇ ΨLƴǘŜǊ - !ƎŜƴŎȅ tǊƻŎŜŘǳǊŜǎΦΩ ¢ƘŜ ŀŎŀŘŜƳȅΩǎ Designated Teacher for 
Previously and Currently Looked after children is Rachel Holt.  

 

4.15 Children who have Family Members in Prison 

The academy is committed to supporting children and young people who have a 
parent or close relative in prison and will work with the family to find the best ways 
of supporting the child. 

It recognises that children with family members in prison are at risk of poor 
outcomes including:  

 Poverty; 

 Stigma;  

 Isolation;  

 Poor mental health; Staff must take immediate safeguarding action where 
mental health concerns suggest abuse or exploitation. 

 Poor attendance.  

The academy will work with the family, specialist organisations and the child, to 

support minimise the risk of the child not achieving their full potential. They will treat 

information shared by them in confidence and on a need-to-know basis. 

4.16 Children living with Domestic Abuse 
 
¢ƘŜ ŀŎŀŘŜƳȅΩǎ 5ŜǎƛƎƴŀǘŜŘ [ŜŀŘ ƻƴ 5ƻƳŜǎǘƛŎ !ōǳǎŜ ƛǎ Diane Mitchell. 
 

4.16.1 Under the Domestic Abuse Act 2021, children are recognised as victims in their 
own right if they see, hear, or experience the effects of domestic abuse. All chil-
dren can be affected by abuse within the home, which may lead to long-term 
emotional and psychological harm. Some may blame themselves or be forced to 
leave their home as a result. 

Young people can also experience abuse in their own relationships, sometimes 
ŎŀƭƭŜŘ ΨǘŜŜƴŀƎŜ ǊŜƭŀǘƛƻƴǎƘƛǇ ŀōǳǎŜΩΦ ²ƘƛƭŜ ǘƘƛǎ Ƴŀȅ ƴƻǘ ƳŜŜǘ ǘƘŜ ƭŜƎŀƭ ŘŜŦƛƴƛǘƛƻƴ 
of domestic abuse if either party is under 16, it must still be treated as a safe-
guarding concern. 

Domestic abuse includes any controlling, coercive, threatening behaviour, vio-
lence, or abuse between those aged 16+ who are personally connected. It may 
be psychological, physical, sexual, financial, or emotional 

4.16.2 Where there is Domestic Abuse in a family, the children/young people will 
always be affected; the longer the violence continues, the greater the risk of 
significant and enduring harm, which may carry with them into their adult life 
and relationships. Domestic Abuse can also affect children in their personal 
relationships as well as in the context of home life 



4.16.3 Schools are ideally placed to offer appropriate support, alongside other 
agencies, whether families are in crisis, or whether there are early signs of 
potential abuse. The academy will vigilantly monitor the welfare and 
attendance of children living in domestic abuse households. Contribute to any 
Multi-Agency Risk Assessment Conference (MARAC) safety plans as required. 

4.16.4 The Icknield Primary School and Pippins Preschool will work in partnership with 
Cambridgeshire Police and Cambridgeshire County Council to identify and 
provide appropriate support to pupils who have experienced domestic abuse in 
their home. This partnership is called Operation Encompass. 

4.16.5 /ŀƳōǊƛŘƎŜǎƘƛǊŜΩǎ 9ŘǳŎŀǘƛƻƴ {ŀŦŜƎǳŀǊŘƛƴƎ ǘŜŀƳ ǿƛƭƭ ǎƘŀǊŜ ƛƴŦƻǊƳŀǘƛƻƴ ƻŦ ŀƭƭ Řƻπ
mestic incidents where police have been called with the Designated Safeguarding 
Lead (DSL)/Domestic Abuse Lead (DAL) where one of the ŀŎŀŘŜƳȅΩǎ pupils has 
been present (having either witnessed or heard the incident) 
 

4.16.6 On receipt of any information, the DSL/DDSL will take appropriate action to 
ensure the safety of the child and if necessary, share the information with key 
staff such as Class teachers. 

4.16.7  All notifications and information are stored confidentially in line with the 
ŀŎŀŘŜƳȅΩǎ ǎŀŦŜƎǳŀǊŘƛƴƎ ǊŜŎƻǊŘ ƪŜŜǇƛƴƎ ŀǎ ƻǳǘƭƛƴŜd in 2.4. 

4.16.8 The Operation Encompass information is stored in line with all other 
confidential safeguarding and child protection information All information 
sharing and resulting actions will be undertaken in accordance with the 
Ψ/ŀƳōǊƛŘƎŜǎƘƛǊŜ ŀƴŘ tŜǘŜǊōƻǊƻǳƎƘ Wƻƛƴǘ !gency Protocol for Domestic Abuse ς 
bƻǘƛŦƛŎŀǘƛƻƴǎ ǘƻ {ŎƘƻƻƭǎ ŀƴŘ 9ŀǊƭȅ ¸ŜŀǊǎ ǎŜǘǘƛƴƎǎΩΦ 

4.17 ���Z�]�o���Œ���v�����š���Œ�]�•�l���}�(���Z�,�}�v�}�µ�Œ-�����•�����[��abuse including Female Genital Mutilation 
(FGM) 

4.17.1 {ƻ ŎŀƭƭŜŘ ΨƘƻƴƻǳǊ ōŀǎŜŘΩ abuse (HBA) encompasses incidents which are 
committed to protect or defend the honour of the family and/or the 
community including breast ironing, female genital mutilation (FGM) and 
forced marriage. 

4.17.2 άCDa ƛǎ ŀ ǇǊƻŎŜŘǳǊŜ ǿƘŜǊŜ ǘƘŜ ŦŜƳŀƭŜ ƎŜƴƛǘŀƭ ƻǊƎŀƴǎ ŀǊŜ ƛƴƧǳǊŜŘ ƻǊ ŎƘŀƴƎŜŘ 
and there is no medical reason for this. It is frequently a very traumatic and 
ǾƛƻƭŜƴǘ ŀŎǘ ŦƻǊ ǘƘŜ ǾƛŎǘƛƳ ŀƴŘ Ŏŀƴ ŎŀǳǎŜ ƘŀǊƳ ƛƴ Ƴŀƴȅ ǿŀȅǎΦέ  όaǳƭǘƛ-agency 
statutory guidance on female genital mutilation, April 2016). 

4.17.3 In accordance with the Female Genital Mutilation Act, it is a statutory duty 
ŦƻǊ ǘŜŀŎƘŜǊǎ ƛƴ 9ƴƎƭŀƴŘ ŀƴŘ ²ŀƭŜǎ ǘƻ ǊŜǇƻǊǘ ΨƪƴƻǿƴΩ ŎŀǎŜǎ ƻŦ CDa ƛƴ ǳƴŘŜǊ-
18s which they identify in the course of their professional work to the police.  

4.17.4 The academy takes these concerns seriously and staff will be made aware of 
the possible signs and indicators that may alert them to the possibility of 
FGM. Any indication that FGM is a risk, is imminent, or has already taken 
























































